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RECENT EVENTS
Event

Details

Date

Venue

SMME Training
Programme:
Innovation
in Chemicals
Manufacturing

Learners attended a two and a half
day, accredited training programme
On innovation. This programme was
run from 23 – 25 January 2017 and was
facilitated by the Durban Chemicals
Cluster and accredited training
providers, Innovative Shared Solutions
(ISS). Fifteen learners attended the
training. Theoretical elements covered
were:

23 -25 January ‘18

Premier Hotel
65 Kings Road
Pinetown

•
•
•
•

Skills and
Transformation TSC
International
Support for
Industrial Skills
Development

•

•

Process Safety
Management
Training (PSM) for
First line Managers,
Operators and
Recruits from the
Chemicals Industry

•
•

•
•
•
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31 January 2018

B&M Analysts
The House
Bellevue Campus
5 Bellevue Road
Kloof

The support offered by the
German and Dutch governments
for developing world-class local
industrial skills through the
secondment of retired technical
experts
Proposing a collective BBBEE model
to maximise individual company
BBBEE spends whilst leveraging
collective spends for industry-wide
transformation

The DCC delivered a two day training
course on Process Safety Management
(PSM). The training outcomes of this
module were as followed:
Understanding the importance of
PSM and the model for PSM
Understanding the importance
of a PSM system in assuring
process safety in the operation,
maintenance and modification of
facilities
Understanding the role of first line
managers and operators in PSM
Appreciating the critical importance
of human factors and safety culture
Providing for a common
understanding and vocabulary for
PSM across the company
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Details

Date

Venue

Graduate
Development
Programme:

•

Thirty learners completed
the Graduate Development
Programme with the completion
of the final two modules. The
objectives of these modules were
to:
Enable learners to demonstrate an
understanding of the interaction
between customers, suppliers and
the business and ensuring the
satisfaction of their requirements.
Enable learners to demonstrate
an understanding of product
development in their firms.

26 February 2018

Premier Hotel
65 Kings Road
Pinetown

SMME Training Dragons’ Den and Graduation

15 SMMEs from a variety of chemicals
industries presented their innovative products and plans to a group of
potential funders and industry stakeholders. Participating organisations
included eThekwini Municipality, the
Technology Innovation Agency (TIA),
the Chemical Industries Education
and Training Authority (CHIETA), Small
Enterprise Development Agency (SEDA)
and INVOTECH

27 February 2018

Premier Hotel
65 Kings Road
Pinetown

Executive Training
Session: South Africa
in 2030

This session was presented by Dr
Frans Cronje, a renowned Scenario
Planner and CEO of the South African
Institute of Race Relations (SAIRR). This
session delved into an analysis of the
current growth, investment, employment, education and policy trends and
the implications of such for manufacturers in South Africa.

6 March 2018

Garden Court Marine
Parade
167 OR Tambo Parade
Marine Parade
Durban

Operational
Excellence TSC

The DCC welcomed Francois Labuschagne. CEO at DQS South Africa for a briefing session on the new
requirements of ISO 45001. DQS South
Africa is an independent assessment
and auditing partner that provides certifications, inspections and evaluations
on occupational health and safety.
This presentation unpacked the critical
issues that firms need to understand
in order to comply with these new
standards.

28 March 2018

B&M Analysts
The House
Bellevue Campus
5 Bellevue Road
Kloof

Module 6 –
Commercial

•

Module 7 – Product
Development
•

Analysing opportunities for
innovation
Understanding techniques for
promoting creativity
Developing a plan for and creating
an innovative environment
Leading a team through a creative
thinking process.

The focus of this workshop was on
international support for industrial
skills development from SES (Germany)
and PUM (Netherlands) Programmes.
Critical human resource issues that
were workshopped at this event
included:

Event

08 May 2017

Premier Hotel
65 Kings Road
Pinetown
Durban

SHEQ Compliance:
Unpacking ISO 45001
and Waste Water
Regulations

In addition, the DCC welcomed Siva
Chetty from Veolia Water Technologies SA, as well as Sunil Ramkisson the
Acting Senior Manager for Pollution at
eThekwini Municipality to present on
waste water and effluent management
best practice

Firms interested in becoming involved in the GDP or wanting further information are
encouraged to contact the DCC facilitation team:
DCC@bmanalysts.com, 031 764 6100
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EXECUTIVE TRAINING ON
SOUTH AFRICA
IN 2030

Africa will not recover from before the next five years. Statistics such as this indicate a concern for
significant investment in the country which corresponds to stagnated GDP growth and development.

DR FRANS CRONJE PRESENTS TO CHEMICALS MANUFACTURERS
The Durban Chemicals Cluster’s Investment and Growth programme focuses on the macro-economic environment and seeks to address the shared challenges that the local chemicals industry
faces in harnessing market share, growing exports and attracting investment. This programme
also supports the growth of the local chemicals manufacturing sector in domestic and international markets through the effective use of investment interventions. The Durban Chemicals
Cluster (DCC), together with the Durban Automotive Cluster (DAC) and the KZN Clothing and
Textiles Cluster (KZN CTC) hosted 75 executives and senior managers at an executive training
session to familiarise them with four possible scenarios for South Africa in order to support their
long-term decision-making. The event took place on 6 March 2018 at the Garden Court, Marine
Parade in Durban. Initiatives such as this are designed to bring the industry together and promotes forward thinking and drives development.
South Africa, like any other complex system, is difficult to understand and its future, impossible to control. At the executive training session the DCC and event partners DAC and KZN CTC,
hosted Dr Frans Cronje, a renowned scenario planner and CEO of the South African Institute of
Race Relations (SAIRR). Dr Cronje has presented South Africa’s political and economic prospects
to over 100 corporations, governmental departments, foreign governments and political parties.
He has founded the SAIRR’s Centre for Risk Analysis which uses scenario planning and futures
research to assist companies and organisations to make long term decisions about South Africa.
Dr Cronje has also written the critically acclaimed “A Time Traveller’s Guide to Our Next Ten Years”
and “A Time Traveller’s Guide to South Africa in 2030”. The books use cutting edge futures research and scenario planning methodologies to describe South Africa’s short, medium and long
term economic, social and political future. The purpose of these books is to allow large corporations and individuals alike to use the scenarios to make robust strategic decisions for their future
in South Africa.

SOUTH AFRICA’S INVESTMENT CLIMATE

South Africa’s investment climate has undoubtedly taken a hit in the most recent decade. In
terms of business confidence, the country has not yet recovered from the highs of 2006/2007
and although business confidence has somewhat stabilised in the last year, it has done so at a
low base (equal to the lows of the tumultuous 1980s). Fiscal spending also presents concerns
given the fact that the country is operating with a deficit; one that projections estimate South
4
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In terms of the political environment, confidence in the ruling party (ANC) has not decreased in
the same manner as business confidence. Current estimates place the ANC at receiving 62% of
the national vote in the 2019 elections. The appointment of President Cyril Ramaphosa as the
party’s elected president has significantly boosted confidence in the ANC, however it was shown
that the primary reason for the stable confidence in the ANC is largely to do with the fact that the
socio-economic position of the electorate is significantly better than in 1996. The figure below
indicates that there has been a significant rise in post school education, access to electricity and
motor vehicles. There has also been a significant reduction in employment dependency, however youth unemployment still remains a critical crisis for South Africa. Unemployment figures for
persons between the ages of 15 and 24 sit at 66%. Statistics such as this are indicative of social
unrest and provide evidence for the rise in protest action witnessed amongst South Africa’s
youth population.

IMPLICATIONS FOR INVESTMENT
The executive training session provide keen insight for executives in terms of the outlook for
investment in South African manufacturing. Four scenarios (four possible futures) were presented – each providing their own opportunities (or lack thereof ) for investment. Any of the four
scenarios are possible occurrences in the future of South Africa. It was emphasised to attendees
that it is a matter of understanding the current political, economic and social ‘moving parts’ of
South Africa in order to understand which outcome is most likely. With each political move, one
or more of the futures come to fruition. The four scenarios are presented below:
Rise of the Right (2030 estimate: GDP Growth 6%, Unemployment 25%
•
•
•
•
•

Authoritarian state drives growth
Focused policy reform
Close development programmes with China
Pragmatism trumps ideology
Growth and investment recovery

Rise of the Rainbow (2030 estimate: GDP Growth 6.5%%, Unemployment 18%)
•
•
•
•
•

Popular mandate for structural reform
Anti-western hostility dissipates
Rule of law strongly in evidence
Private sector driven recovery
Rapid uptick in foreign direct investment

Tyranny of the Left (2030 estimate: GDP Growth -6%, Unemployment 65%)
•
•
•
•
•

Populist ideology trumps pragmatism
Property/civil rights erosion
Closeness with pariah states
Economic deterioration – aid inflows
Destructive racial nationalism

The Break Up (2030 estimate: GDP Growth 1.5%, Unemployment 30%)
•
•
•
•
•
•

Contested politics
Political instability
Contradictory foreign policy
Tensions with the West
Relative economic under performance
Social fragmentation

The implications of this for executives in manufacturing are that South Africa’s future is on a
knife’s edge and investment and development in this country requires critical investigation and
scoping. A keen understanding of the business and political environment, as well as the likely
future for this country is essential for long-term planning, project scoping and investment.
The implications of this for executives in manufacturing are that South Africa’s future is on a
knife’s edge and investment and development in this country requires critical investigation and
scoping. A keen understanding of the business and political environment, as well as the likely
future for this country is essential for long-term planning, project scoping and investment.
6
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WHAT ARE THE KEY CHANGES?
There are 11 emerging key changes in the new ISO 45001:
Structure of the organisational standard – New annexures are included in the structure.

ISO 45001
WHAT YOU NEED TO KNOW
ISO 45001 is an international standard that specifies requirements for an occupational health and
safety management system, with guidance for its use, to enable an organisation to proactively
improve its operational health and safety performance in preventing injury and ill-health. ISO
45001 is intended to be applicable to any organisation regardless of size, type and nature. ISO
45001 enables an organisation, through its operational health and safety management system,
to integrate other aspects of health and safety, such as worker wellness and wellbeing.

WHAT ARE THE BENEFITS OF ISO 45001
An ISO 45001 based operational health and safety management system will enable an organisation to improve its operational health and safety by:
• Developing and implementing operational health and safety policies and objectives
•

Establishing systematic processes which consider ‘context’, risks and opportunities, as well as
legal and other requirements

•

Determining the hazards and operational health and safety risks associated with various activities

•

Eliminating occupational health and safety risks and putting controls in place to minimise
their potential effects

•

8

Establishing operational controls to manage operational health and safety risks and legal and

1. Organisational context review – This new review is aimed to assist firms in understanding
and determining the scope of their issues (both positive and negative) and the impact of
such. Through this review, firms can identify risk and opportunities and enhance their operational health and safety policy. The review also provides a high-level understanding of the
needs and expectations of workers and other interested parties.
2. Understanding the needs of interested parties - This includes understanding the requirements of both internal and external interested parties. Such parties include employees,
unions, management, board of directors, suppliers, contractors, consumers, regulators, legislators, media, shareholders, special interest groups, community.
3. Leadership – Leadership has been enhanced to ensure commitment and active support from
top management. This ensures that the company is committed to taking overall responsibility
for protection of workers’ work-related health and safety.
4. Worker participation – The new standards give additional emphasis on participation and
consultation in hazard identification and assessment of risk.
5. Hazard identification and risk assessment – Sources (hazardous substances, radiation, temperature, pressure, dust, noise, vibration etc) and situations (working height, working alone,
worker fatigue, workload etc) are presented and categorised.
6. Planning – It is outlined that, when planning to achieve operational health and safety objectives, organisations need to determine (1) resources, (2) responsibility, (3) timeframes, (4)
indicators, (5) evaluation criteria, and (6) actions to achieve operational health and safety
objectives.
7. Need to prevent ill-health and injuries – Basic company commitments include providing
safe and healthy working conditions, satisfying legal requirements, controlling operational
health and safety risks, continuous improvement of operational health and management
systems.

other requirements

8. Documented information – The organisation is required to maintain and retain documentation information of operational health and safety objectives and plans to achieve them.

•

Increasing awareness of operational health and safety risks

9. Establishing process of controlling risk – A clear hierarchy of controls is identified.

•

10. Establishing process of controlling risk – A clear hierarchy of controls is identified.

•

Evaluating operational health and safety performance and seeking to improve it through
taking appropriate actions
Ensuring workers take an active role in operational health and safety matters

•

Improving ability to respond to regulatory compliance concerns

•

Reducing overall costs of incidents

•

Reducing downtime and the costs of disruption to operations

•

Reducing the cost of insurance premiums

•

Reducing absenteeism and employee turnover rates
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11.Performance evaluation – The organisation is expected to establish, implement and maintain a process for monitoring, measurement and evaluation. The organisation needs to determine what is required for monitoring and measurement.
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Most
eﬀective

Hierarchy of Controls
Elimination

Physically remove
the hazard

Substitution
Engineering
Controls
Administrative
Controls

PPE

5 STEPS ACTION PLAN FOR
IMPLEMENTING ISO 45001

Replace the hazard

1.UNDERSTAND ISO 45001

Isolate people
from the hazard

Change the way
people work

The first step in implementing ISO 45001 is understanding its
purpose and how it can benefit your organisation. The DCC
offered a briefing session on ISO 45001 on 28 March 2018.
Safety professionals were offered the opportunity to familiarise themselves with the requirements of the new system.

GOAL
REACHED!

START

1.

2. EXAMINING THE
CURRENT SYSTEM

Protect the worker with
Personal Protective Equipment

The first step in implementing ISO 45001 is understanding its purpose and how it can benefit your
organisation. The DCC offered a briefing session on
ISO 45001 on 28 March 2018. Safety professionals
were offered the opportunity to familiarise themselves with the requirements of the new system.

Least
eﬀective

2.

THE CERTIFICATION JOURNEY
Once ISO 45001 is released, certification will last for three years and is subject to mandatory audits every year to ensure compliance. At the end of three years, firms are required to complete a
reassessment audit in order to become recertified to the standard.
The standard can be used by small, low-risk operations equally as well as by high risk and large
complex organisations. While the standard requires that operational health and safety risks are
addressed and controlled, it also takes a risk-based approach to the operational health and safety
management system itself, to ensure that it is effective and being improved to meet an organisation’s ever-changing context.

HOW DOES ISO 45001 RELATE TO OTHER STANDARDS?
ISO 45001 follows the high-level structure approach that is being applied to other ISO management system standards such as ISO 9001 (quality) and ISO 14001 (environment). Those adopting
the standard, once it has been published, should find its requirements consistent with other
standards. This should allow for relatively easy migration from existing operational health and
safety management system standards to using ISO 45001. This allows for greater alignment and
integration with the requirements of other ISO management system stands.
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5.
4.

3.

Safety professionals need to understand that
implementing ISO 45001 could lead to an
organisational change. As with any change,
individuals and groups will be affected in
a variety of ways. Therefore, safety professionals should gather input from the entire
organization and understand the different
perspectives that people have about safety
and health risks.

5. ESTABLISH OR
IMPROVE THE
OPERATING HEALTH
AND SAFETY
By following the first four steps, safety professionals can then develop an operational
health and safety management system
that is customized to their organisation, or
improve on an existing system. This process
will also help them to bring together a team
that can execute the plan. With ISO 45001 in
place, that team can then track performance
against the goals and objectives that have
been identified to continuously improve
both safety and business performance
across the entire organisation.

3.ENGAGE WITH
STAKEHOLDERS

4. DETERMINE
PRIORITIES AND ESTABLISH GOALS
With the information gathered from engaging with stakeholders,
safety professionals can begin to determine the desired priorities
for the organization’s operational health and safety management
system, as well as the safety and business performance goals the
organization hopes to achieve through the implementation of ISO
45001.
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2017 LEGISLATIVE YEAR
IN REVIEW

UPSKILLING YOUTH IN
CHEMICALS MANUFACTURING
PROCESS SAFETY MANAGEMENT TRAINING

24 MARCH 2017

03 APRIL 2017

National Water Act 36 of
1998 - Regulations regarding the procedural requirements for water use licence
applications and appeals.

National Environmental
Management: Air Quality
Act 39 of 2004 - National
Greenhouse Gas Emission
Reporting Guidelines

Purpose: To prescribe the
procedure and requirements for water use licence
applications as contemplated in sections 41 of the
Act; as well as an appeal
in terms of section 41(6) of
the Act.

Purpose:: To introduce a
single national reporting
system for the transparent
reporting of greenhouse
gas emissions1

11 OCTOBER 2017
National Norms And
Standards for the Sorting,
Shredding, Grinding, Crushing, Screening or Baling of
General Waste.
Purpose: To provide a
uniform national approach
relating to the management of waste facilities
that sort, shred, grind,
crush, screen, chip or bale
general waste. These
Norms and Standards apply
to a waste facility that has
an operational area that is
1000m2 and more.

31 MAY 2017
National Environmental Management Act
(107/1998): Regulations
relating to qualification
criteria, training and identification of, and forms to
be used by Environmental
Management Inspectors
and Environmental Mineral
Resource Inspectors

29 SEPTEMBER 2017

AUGUST 2017

Waste Tyre Regulations
2017

Waste disposal to landfill
restrictions implemented
for certain waste streams
– residue pesticides and
pesticide containers as well
as recyclable lubricating
oils

Purpose: These Regulations repeal the Waste Tyre
Regulations of 2009 which
were promulgated under
the Environment Conservation Act 73 of 1989.

DECEMBER 2017

5 JUNE 2017
National Environmental
Management: Waste Act 59
of 2008 - High Court grants
Minister of Environmental
Affairs an order to wind
down and liquidate the
Recycling and Economic
Development Initiative of
South Africa (REDISA).

JULY 2017 CONT.
National Environmental
Management: Air Quality
Act (39/2004): Declaration of Greenhouse Gases
as priority air pollutants.
A person conducting a
production process set
out in Annexure A to this
Notice which involves
emission of greenhouse
gases in excess of 0.1
Megatonnes (Mt) annually, reported as carbon
dioxide equivalents
(CO2-eq), and/or if so
directed by the Minister, is
required to submit a pollution prevention plan to
the Minister for approval.

i. Call on the Paper Packaging Industry, Electrical Industry and
the Lighting Industry to prepare and submit waste management plans to the Minister for approval. Published in GG
41303 Notice Number 1353 dated 6 December 2017.

JUNE 2017
Waste disposal to landfill
restrictions implemented
for certain waste streams
– residue pesticides and
pesticide containers as well
as recyclable lubricating
oils

JULY 2017
National Environmental Management Act
(107/1998): Regulations
relating to the procedure to
be followed and criteria to
be considered when determining an appropriate fine
in terms of section 24G

The Durban Chemicals Cluster (DCC), as part of its Memorandum of Agreement with eThekwini
Municipality, plans to deliver a training programme to increase the employability of unemployed
youth within the chemicals manufacturing sector. The hazards of fire, explosion and toxic release
are present in most DCC firms. Process Safety Management (PSM) by DCC firms is a priority so
that fires, explosions and releases of toxic materials are minimised. PSM refers to a set of interrelated approaches to managing hazards associated with the process industries and is intended
to reduce the frequency and severity of incidents resulting from releases of chemicals and other
energy sources. The DCC has identified that there is a high industry demand for PSM training and
skills and this indicates that it is a relevant intervention to improve the employability of the youth
in this sector.

TRAINING PROGRAMME OUTLINE
The training programme consists of the following:
• Two days of theoretical training - The curriculum outline includes the following:
- Outline of Process Safety Management
- Identifying Risks and Hazards
- Process Safety as Organisational Culture
- Inspection and Auditing
- Handling of Emergencies
- Incident Investigations
- Legal Requirements and Compliance
- Behaviour Based Safety
- Management of Change
- Safety Critical Tasks and Elements of Chemicals Manufacturing
•

Half a day of case studies and practical insight – Strategically identified firms are given the
opportunity to present on safety handling and process safety management at their plants to
provide learners with practical insight.

•

Two, half day, tours of chemicals manufacturers – Learners will be taken on study tours of
strategically identified chemicals manufacturers with a strong safety culture.

•

Portfolio of Evidence – Learners will be provided with assignments and tasks on process
safety management in order to assess their level of understanding and quality of work. Learners are expected to deepen their understanding of process safety management through
these tasks with support and assistance from DCC professionals. Final presentations are to be
presented to the DCC, eThekwini Municipality and participating member firms.
Member firms wishing to engage with and participate in this programme should contact the
Durban Chemicals Cluster:
DCC@bmanalysts.com
031 764 6100

ii. Publication of Second Draft Carbon Tax Bill
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2018
GROWTH OBJECTIVES

300

04

DCC CHIETA BEST INNOVATION CONCEPT WINNER
Majestik Cream was awarded the prize for the top innovation project at the graduation ceremony for the DCC CHIETA SMME Development Training Programme. Majestik Cream has been in operation for 15 years and was founded by award winner, Jeannette Esmeen Usher. The company is 100% black-owned and 100% female owned
and currently employs four people. Majestik Cream manufactures natural products
which assist in managing exzema, melisma, skin pigmentation disorders and other
irritations. The product is currently being distributed across South Africa and has recently begun the process of tapping into regionally located international markets. The
innovation project presented by Majestik Cream was a clear implementation plan for
preparing the firm for Medical Council of South Africa (MCSA) accreditation.
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INTERNATIONAL REPRESENTATIONS

CHEMICALS INDUSTRY EXHIBITORS

30

EXHIBITORS

97

%

OF ATTENDEES BELIEVE THE EVENT WAS
VALUABLE TO THE CHEMICALS INDUSTRY

BUSINESS DEVELOPMENT FROM

THE AFRICAN CHEMICALS IMBIZO

R

280

200

BUYER-SUPPLIER
MEETINGS

97

Attendee Number

R

The Durban Chemicals Cluster is once again in the process of planning for our annual African
Chemicals Imbizo which is to take place 24 – 25 October 2018 at the Durban ICC. Last year’s
event was highly successful with 97% stating that the 2017 African Chemicals Imbizo was valuable to the chemicals manufacturing industry and 97% stating that new business was generated
through the 160 buyer-supplier linkage meetings held at the event.
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‘
EVENTS
IMPACT

REGIONAL BREAKDOWN

CONFERENCE

NOMINATE YOUR TRADE PARTNERS
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AFRICAN CHEMICALS
IMBIZO 2018

DELEGATES

17

PRESENTATIONS

AND RESEARCH FREE TO DELEGATES

B2B MATCHING

160 MEETINGS
TANZANIA

SOUTH
AFRICA

87

GHANA ZIMBABWE NIGERIA SEYCHELLES KENYA

%

OF ATTENDEES BELIEVE THAT THE CONFE
-RENCE TOPICS WERE SECTOR RELEVANT
AND INTERESTING

74

NAMIBIA MAURITIUS

%

OF ATTENDEES BELIEVE WERE CHEMICAL
MANUFACTURERS AND RELATED SERVICE
PROVIDERS

WITH SIGNIFICANT INVESTMENT
OPPORTUNITIES DEVELOPED

100

%

OF AFRICAN TRADE PARTNERS CLAIM
TO HAVE DEVELOPED BUSINESS

The DCC is pleased to announce that it will once again be hosting a delegation of African trade
partners for the chemicals sector. DCC members are able to nominate firms that they would be
interested in inviting to this event. The nomination process is on a first-to-nominate basis, so
firms are requested to ensure that they send through details as soon as possible.
The Durban Chemicals Cluster looks forward to hosting another successful conference and welcomes any feedback on the event.
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BECOME A MEMBER

ABOUT US
ABOUT THE DCC

We welcome membership
enquiries from chemical
manufacturing companies
with operations in
KwaZulu-Natal.

The Durban Chemicals Cluster (DCC) is a Public-Private Partnership between the eThekwini
Municipality and local chemicals firms that focuses on developing the competitiveness of
the chemicals manufacturing industry in KwaZulu-Natal. This not for profit organisation is
an industry driven initiative, drawing on the leadership and expertise of individuals from a
broad range of member firms.
For more information on the Durban Chemicals Cluster please visit www.
durbanchemicalscluster.org.za.

ABOUT THE ETHEKWINI MUNICIPALITY
Funding for the DCC is overseen by the Economic Development Unit (EDU) of the
eThekwini Municipality, which is mandated to promote economic development,
job creation, economic transformation and economic intelligence within the
municipal region.
The EDU is guided by policies established by National and Provincial Government
and articulates the approach to economic development through the
Municipality’s Integrated Development Plan (IDP) and an Economic Development
Strategy (EDS) from which all activities are guided by, but not restricted to, as
the Unit also responds to the broader challenges facing the greater region by
endorsing other initiatives such as the Millennium Development Goals.
For more information on the eThekwini Municipality please visit www.durban.
gov.za.

POWERED BY B&M ANALYSTS
Cluster facilitation services are provided by Benchmarking & Manufacturing

For further information please either call +27 (0) 31 764 6100 or
email the DCC dcc@bmanalysts.com
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Analysts SA (Pty) Ltd (B&M Analysts), an organisation that provides specialised
services to enhance sustainable industry development.
For more information on B&M Analysts please visit www.bmanalysts.com.

Jan - Mar 2018 Durban Chemicals Cluster 17

NEWSLETTER JAN – MAR 2018

W W W . D U R B AN C H E M I CALS C LU S T E R . O R G . Z A
+ 2 7 (0 ) 31 764 610 0

